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	ABSTRACT
	
	ARTICLE INFO

	Creative Leadership is a form of leadership that is based on innovation or renewal in creating breakthroughs and ideas so that an activity can be absorbed and carried out by the team. The activity was carried out by psychology students at Sahid University, Surakarta, who were taking a training design course. In practice in the field, they must be a leader or facilitator in a game aimed at children aged 5-10 years. Students must have creativity in leading the game, because it is not easy to provide understanding to children at that age. The novelty in this research is the concept given by students when presenting a game, which previously we still used conventional methods and now what students do is a unique game to support cognitive, affective and psychomotor skills in children. The method in this research was to use interviews and observations with a total of 6 informants, namely 4th semester psychology students. The results of this research were that an innovation was found in teaching children aged 5-10 years which was carried out by students, namely by providing a game. which has goals such as training concentration, self-confidence, cooperation and motivation. Students creative leadership in leading children when games is very useful for children in training their thinking, feeling and psychomotor skills so that the innovation provided students is able to make guiding children enjoy the game instructions given by the students.
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1. Introduction 
Being a leader is not easy, especially being a leader in a children's game. Besides requiring a lot of effort, it also requires interesting, unique and of course creative ways and methods. In the era of the 90s, attracting interest in games aimed at children was very easy because they were not yet familiar with things that could damage concentration like today, especially the sophistication of gadgets. Many teachers can easily lead classroom games for children, besides already having teaching talent, good affinity and creative attraction are one of the main key factors. In a theory, it is explained that leadership is influence. If someone increases their influence on others, they can lead more effectively (John. 2017). With this explanation, to be a leader, of course you must have charisma so you can influence what you lead. One method for becoming an influential leader is to have good creativity.
Leadership certainly has a very broad meaning whether it is in an agency, company or institution. One type of leadership in this research is the leadership of guiding or leading game activities for children aged 5-10 years. It requires an innovative way of working to be a facilitator in this activity. With the development of today's gadgets, it has no exception that it has an impact on young children and elementary school age children who need creativity to stimulate their focus so they are willing to carry out instructions. It is undeniable that children will be more interested in playing games in gadget applications than playing traditional games. 
	This phenomenon makes students think critically, innovatively and creatively because they also do not have the talent to teach in the world of children.
Early childhood leadership is an attitude shown with courage by children in facing various situations and conditions experienced so that good behavior is realized by children, such as leading their friends in singing. Leadership values that can be applied to young children include: independence, flexibility, openness, honesty, teamwork and integrity (Hasbi, M. 2016). From this explanation, it can be explained that there are many benefits of games aimed at children in training independence, cooperation and honesty. From this theory, a guide will create a creative game so that apart from being useful for children, it is also important to keep them interested. The aim of the students in giving this game is to measure the extent to which these children will follow the instructions given, considering that they have no experience in the world of teaching children. With this method of providing games, it will indirectly hone students' creativity in developing their leadership spirit. This activity is an innovation presented in lectures in the training design course, where the aim of the course is to be able to form a trainer, facilitator and leader who is creative and innovative. Through the activity of guiding children using the method of providing games, this is one strategy to shape their leadership qualities.

2.  Literature Review
Talking about leadership, there are indeed many meanings and explanations, one of which is that leadership is the ability of a person (i.e. the leader or leaders) to influence other people (i.e. those they lead or their followers), so that other people behave as they do. desired by the leader (Putra, 2018). In another explanation, it is said that Leadership is part of soft skills. The meaning of soft skills is a person's ability to relate to other people (interpersonal skills) and the ability to manage or control themselves (Aprianti, 2014).
With leadership, it is possible for creativity to be born in leading. Creativity is thinking about something, a person's ability to give birth to something new in the form of ideas or real work that is relatively different from what has existed before (M. Arifin, 2010).
	According to Knowles (in Wanjosumidjo, 2014) there are several characteristics of creative leadership, namely:
1) Creative leaders believe that humans have the ability and potential to act in a positive direction.
2) Every stage of the planning process, starting from identifying needs, formulating goals, designing and implementing actions and assessing the results of activities, must involve the followers.
3) Leaders are aware of the strength and ability of their followers to be able to act and succeed in achieving victory.
4) Leaders recognize the potential, strengths, talents and aspirations of their followers
5) Creative leaders always stimulate and reward creatively.
6) Creative leaders are very committed to sustainable change and are very skilled at managing change.
7) creative leaders emphasize encouragement from within rather than from outside
8) Creative leaders always try to motivate their followers to act independently

3. Method, Data, and Analysis
The method used in this research is the qualitative phenomenological method for collecting data using interviews and observation. The number of informants in this research were 6 students who were taking training design courses. In the implementation of forming a creative leader, the informant provided a creative idea for children's games.
Tabel 1. Name and number of informants
	No
	Student name
	Number of children led
	Jenis Permaianan

	1
	Inisal J
	11 
	Tebak Nama Karakter Hewan

	2
	Inisial S
	5 
	Permainan kata, Kepala,pundak, lutut, kaki

	3
	Inisial H
	3 
	Sambung kata

	4
	Inisial I
	3
	Estafet gelang karet, Permainan pundak lutut kaki

	5
	Inisial E
	11
	berhitung dengan lagu dan gerakan, kursi cepat , mainan berputar

	6
	Inisial W
	7
	Berhitung Dengan Lagu



4. Result and Discussion
In this research, researchers used interview and observation methods. From the results in the field it can be explained that each informant has the skills to become a creative leader. This explanation is intended to lead an event, activity in a context for children aged 5-10 years. From several informants' explanations, it can be seen that at first the informants felt nervous, anxious and confused because they were not used to hosting events with children as the subject. However, with the knowledge they mastered during their studies, the informants were able to provide instructions that the children could understand.
Table 2. Interview Result
	No
	Student name
	Key results of the interview

	1
	Inisal J
	provide opportunities for children to ask questions and provide responses, develop expressive language with activities. This will make informants confident in developing their creativity.

	2
	Inisial S
	doing activities that are fun and happy, it will be easier for us to communicate positive things through games

	3
	Inisial H
	The word connection games provided can help relax brain muscles and help influence children's memory

	4
	Inisial I
	By having good planning, an individual can determine the most effective and efficient strategy in achieving long-term goals based on the resources currently available

	5
	Inisial E
	Counting can give people confidence that they are good at singing and counting. Don't forget to give praise to your child

	6
	Inisial W
	Counting activities using songs and movements can increase self-confidence, knowing the shapes of objects around them, thinking creatively and having the courage to act


From the results of the interviews it can be explained that all informants have a good creative spirit, marked by the types of games provided which make the informants have the aim of providing benefits from their leadership as children's facilitators. From this activity emerged the type of leadership possessed by the informant. With different types of games and presenting this for the first time in leading activities in the form of providing games or games for children, it was quite successful. This can be seen from the results of observations that all informants were able to guide the course of the activity even though at first the informants felt confused and lacked confidence. These results are in line with the explanation that a creative person will have the ability to give birth to something new in the form of ideas or real work that has never existed before (Tumina, 2021). The same thing is also explained that a successful leader has good leadership qualities and has high innovative power for the success of the group (Andrianto, 2019).
	Easy explanations, good delivery and a warm approach make it easy for informants to carry out their leadership in game instructions. This is in accordance with the explanation stated by (Liu et al., 2020) who said that leadership creativity has a big role in improving organizational performance. The role of being a leader in activities requires creativity to be able to carry out its mission as a facilitator. The impact on group members is to encourage members to be creative and innovative in both thinking and acting (Mainemelis et al., 2015). This explanation is very appropriate from the number of informants who communicate with each other and display the results so that one informant and the other will think of an idea in carrying out their leadership. The key elements for a leader's success in managing an organization are intelligence, authority, self-confidence, energy, and knowledge which are a direct correlation between the growth and success of any organization and the leadership style it uses. (Salman & Auso, 2022). This explanation seemed to happen to J and E, who explained that the games they gave with clear instructions and the games they brought gave the children they led a sense of self-confidence. This will also have an impact on informants whose self-confidence will grow because they are able to manage activities well.

5. Conclusion and Suggestion
The conclusion of this research is that all informants have creative leadership talents using play methods for children. The method used provides a measurement of the success of managing children's classes through the play method. Even though at first he felt nervous, anxious and confused, the informant was ultimately able to complete his duties as a game leader. Basically, all informants have a good sense of discipline so that they are able to carry out their duties well in the field. This is in accordance with the explanation that discipline is also an attitude or behavior that shows loyalty in dividing time, obedience and awareness without any coercion from outside parties (Sulistiyono, 2021). With discipline, members, in this case, children, will also obey the leadership provided by the informant.
The lack of flying hours and experience interacting with children made the informant initially feel confused about the task. From this incident, the advice given to informants is to train with more experience by interacting frequently with the world of children, this will make us accustomed to providing guidance in playing activities.
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